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☐ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
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Securities registered pursuant to Section 12(b) of the Act:

Title of each class Trading Symbol Name of each exchange on which registered
Common Stock LFCR The NASDAQ Global Select Market
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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Lifecore Biomedical, Inc. (the “Company”) has adopted an Executive Change in Control Severance Plan (the “Plan”), which became effective on July 23,
2020. The Compensation Committee of the Board of Directors of the Company is the “Administrator” of the Plan. On April 27, 2023, the Compensation
Committee amended and restated Section 13.3 of the Plan so that the Plan would not automatically terminate on July 23, 2023.

The amendment to the Plan is qualified in its entirety by reference to the complete text of the amendment, a copy of which is filed as Exhibit 10.1 hereto
and is incorporated herein by reference.

Item 9.01 Financial Statements and Exhibits.

Exhibit No. Description
10.1 Amendment dated April 27, 2023 to the Lifecore Biomedical, Inc. (f/k/a Landec Corporation) Executive

Change in Control Severance Plan
104 Cover Page Interactive Data File - the cover page XBRL tags are embedded within the Inline XBRL

document.
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

Date: May 2, 2023
Lifecore Biomedical, Inc.

By: /s/ John D. Morberg
John D. Morberg
Chief Financial Officer
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EXHIBIT 10.1

Amendment dated April 27, 2023 to the 
Lifecore Biomedical, Inc. (f/k/a Landec Corporation) 

Executive Change in Control Severance Plan

Effective April 27, 2023, Section 13.3 of the Plan was amended and restated in its entirety to read:

13.3    Termination and Amendment of Plan. The Administrator has the right to amend, suspend, or terminate the Plan at
any time, subject to the terms of this Section 13.3. On or after a Change in Control, no amendment, modification,
suspension, or termination that reduces the benefits to which a Participant is entitled under the Plan will apply to an
employee who, at the time the amendment, suspension or termination is adopted, is then a Participant without his or her
express written consent. Notwithstanding the foregoing, the Administrator may amend the Plan at any time to the extent
necessary to comply with Section 409A, provided that, to the extent possible, such amendment does not reduce the
benefits of an employee who is then a Participant.


